BONNER COUNTY BOARD OF COMMISSIONERS
RESOLUTION NO. _ 24| - %

HUMAN RESOURCES AND RISK MANAGEMENT DEPARTMENTS TO REPORT TO
BONNER COUNTY PROSECUTOR

WHEREAS, Human Resources and Risk Management are advisors to all Elected Officials
(EO) and all Department Heads on many issues that are sensitive and confidential to that EO
and their department; and

WHEREAS, Human Resources and Risk Management work closely with the
Prosecutor’s office with legal, compliance and litigation matters; and

WHEREAS, Human Resources and Risk Management have a legal and ethical duty to
interact with all stakeholders (Elected, Department Heads, Employees and the Public) in
a fair and unbiased manner.

NOW, THEREFORE, BE IT RESOLVED by the Board of County Commissioners of
Bonner County, Idaho, that the Human Resources Department and the Risk
Management Department shall directly report to the Bonner County Prosecutor.

Upon a motion to adopt the text of the foregoing Resplution made by Commissioner

and seconded by Commissioner N\OW 1M , and adopted
October 8, 2024.

Chairman Asia Williams: QMWM

Commissioner Steven Bradshaw:

Commissioner Ron Korn: [ L{ }
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ATTEST:

BONNER COUNTY BOARD OF COMMISSIONERS

WWM _,

Asia Williams, Chairman

e 7 SfH#

Steven Bradshaw, Commissioner

R )P —

Ron Korn, Commissioner

Michael W. Rosedale, Cé& ;
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Bonner County Human Resources

521 South Division Suite 202 ¢ Sandpoint, [D 83864

October 8, 2024
Memorandum

To:  Bonner County Commissioners
From: Human Resources & Risk Management

Re: Human Resources and Risk Management Departments direct report to Prosecutor
Human Resources and Risk Management departments are advisors to all Elected Officials
and all Department Heads and work closely with the Prosecutor’s office with legal, compliance
and litigation matters.

Human Resources & Risk Management can best serve this function by directly reporting to
the Prosecuting Attorney.

Distribution: __ Original to BOCC Office
____ Copy to Human Resources

Approved by Legal:

2004 -A¥

A suggested motion would be: Mrs. Chairwoman based on the information before
us | make a motion to approve having Human Resources and Risk Management
report to the Prosecutor.

Recommendation Acceptance: l;l_'Yes o no AMQMZM&& /0’7 —-;ZC/
. ommissioner Asia Williams, Chairwoman




